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THE INSTITUTE

INRAE, the French National Research Institute for Agriculture, Food and Environment is the result of the merger between
INRA (French National Institute for Agricultural Research) and IRSTEA (National Institute for Scientific and Technological
Research for the Environment and Agriculture) on 1 January 2020.

INRAE, a targeted research institute, aims to develop, share and use knowledge, technology and expertise to guide and
assist the transition of agricultural and food systems and environmental conservation. lts strategy is described in the
document : INRAE2030.

Thanks to the wealth of its research teams, INRAE implements targeted research combining fundamental and applied
science, as well as disciplinary and interdisciplinary approaches to meet future challenges: mitigation and adaptation to
climate change, food and nutrition security, agricultural transition, preservation of natural resources, restoration of
biodiversity, and risk anticipation and management. Added to that are more territorialised challenges including living
standards and remuneration of farmers, the economic competitiveness of companies, land management, and access to a
healthy and varied diet for all.

Through research, innovation, and support for public policies, INRAE aims to propose new orientations providing solutions
for life, humans, and the Earth.

Conducting research within INRAE means:

T Generating and disseminating knowledge to meet societal challenges

1 Drawing on this knowledge to drive innovation, training, expertise and support for public policies

1 Working in partnership with a wide variety of stakeholders (academic, socioeconomic, non-profits, etc.) and
citizens

Research at INRAE is conducted within 14 scientific divisions hosting disciplinary research communities and encouraging
interdisciplinarity. Furthermore, 18 research centres reflect the involvement of INRAE at the heart of regional dynamics.
The Head office, spread over two sites, completes the structure.
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https://www.inrae.fr/sites/default/files/pdf/synthese_INRAE2030-UK-DV06.05.pdf
http://www.inrae.fr/
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THE PROFESSION OF RESEARCH DIRECTOR
(DR2)

Civil servants at INRAE are recruited through competitions, the recruitment process under general French law of the French
Civil Service, as it offers the best guarantees of access to public sector jobs (cf. article 16 in amended law of 13 July 1983
relative to the rights and obligations of civil servants).

The main missions of research scientists are to generate new scientific knowledge, promote the results, diffuse the
scientific information, and train through research.

Whatever their specialist subject, the scientists draw on laboratory or field activities and are heavily involved in national
and international scientific networks. Personal research and collective projects are closely interconnected to enhance
knowledge and participate in the development of innovation.

Access to the profession of 2" class research director (DR2) is a milestone in the career of a researcher.

Research directors are recognised experts able to design, lead, and coordinate research and promotion activities, in
particular at European and international levels.

At INRAE, the profession of research director involves the following:

1) The general obligation of any civil servant to contribute to missions of French public scientific and technological
establishments, as defined in the research code including:
Development and progress of research
Promotion of research findings for the benefit of society through innovation and technology transfer
Sharing and diffusion of scientific knowledge, prioritizing open access
Development of expertise and support for public policies to meet societal challenges, as well as social,
economic, and sustainable development needs
Training in and through research.

Research management activities contribute to the implementation of the missions of research establishments.
2) Contributions to specific INRAE missions as stipulated in decree 2019-1046 of 10 October 2019.

3) Collaboration and responsibilities in national, European and international networks and projects able to reinforce the
research, partnership, and transfer capabilities of the candidate and the team with which they are affiliated.

Becoming a DR2 is a significant career change with:
A greater investment in leadership functions
A diversification and expansion of topics
The ability to define and mobilize the required skills
The scientific organisation and operational management of projects.
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A CAREERAT INRAE

SALARY
The remuneration, as provided in law 83-634 of 13 July 1983, comprises:

1 The gross index-related salary

1 Ahousing allowance

1 Afamily supplement

1 Compensation as set out in legislative or regulatory texts (allowance system).

RESEARCHER REMUNERATION

Gross annual salary in euros on 1st January 2024:

Corps Grade Start of career | End of career Bonus
(annual)
Junior Research Scientist 32496 € 53526¢€ 4200€
Research Scientist (CR)
Out of class 42 480 € 67 527€ 4 200€
2nd class 43 897¢€ 67 527¢€ 4200€
Research Director (DR) 1st class 53 526€ 73788€ 4200€
Exceptional class 73493¢€ 83 004€ 4200€

ASSESSMENT- RESEARCHERASSESSMENTAND ADVICE
Researchers at INRAE are assessed through peer-based assessment and advice. This multi-criteria assessment is based
on qualitative criteria without however overlooking the quantitative criteria.

The assessment conducted within the context of specialised scientific commissions (SSC) organised by discipline or
group of disciplines, is an advisory assessment that is useful for the individual career paths of the researchers. It aims
to provide employees with an impartial opinion regarding the quality of the results, personal dynamics, the quality and
the pertinence of the contributions, as well as the coherence of their work with the missions entrusted and the scientific
strategy of INRAE.

At INRAE, the analysis of applications and evaluation files of scientists (or researchers) respects two main principles. The first
one concerns taking into account the different dimensions of the research activity and the missions linked to it, such as the
production of knowledge, training in and through research, work in partnership, expertise or even the management of
collectives or devices. The second principle concerns the qualitative evaluation by peers: in accordance with its international,
European and national commitments, INRAE no longer takes into account certain metrics such as the impact factor orthe h
index in the evaluation of applications. Qualitative analysis of the content of evaluation and application reports is preferred.
However, the quantitative criteria are not ignored, but their use is measured and included in an overall analysis of the
activity of the people assessed. Open science practices (opening of publications, data, codes and software), ethics,
deontology and scientific integrity in the conduct of research projects are also analyzed and taken into account.



I N RM INRAE Open competitions 2024 i ResearchDirectors (DR2)

CAREERADVANCEMENT
Advancement to a higher level within the same grade is based on years of experience.

A change in corps generally occurs through internal competitions open to employees meeting certain conditions
regarding length of service. The staff regulations, for engineers and technical staff, also provide for the possibility of
advancement, to a limited extent, to another corps without going through the competitive exam process.
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PROHRESSIONALLIFE AT INRAE

VOCATIONAL TRAINING
Training must contribute to helping employees drive their career development within the context [
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